tive scale, the colored
scores whareas the white
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both in final proficiency and training time involved,
3. smvics

a. Zlone of Interier., The cutstanding deficiensy in the Negre
officer was lack of leadership. JNotwithstanding sincere effort to replace
white officers with colored in Negro posts and units, it was necessary ‘o

top key positions with white personnel. Similarly, upon sctivatiea
the one medium bamb group, it was necessary to return Colonel Davis
the Mediterranean Theater to assume command., No other Negro officer
developed sufficiently to assume this position, Comparing the effici-
ency of the average colored officer with the white, I would say the majority
of colored officers would occupy & rating of “"Satisfactory*to "Very Satis-
factory® whereas the majority of white officers were grouped in "Very
Satisfactery® and "Excellent.” Enlisted personnsl, when properly trained,
produced creditable results and in some instances dewveloped into superior
units, : o

b, Combat, Comparing the efficiency of the colored with the white
echelon, the following are the statistics of the 3324 Fighter (roup. The
offective sortie rate of the 332d was 825 as compared with 86f for the

the JO6th Fighter Wing, In a peried of sleven months,
air victories compared with 1024 to the

Wing; on an average of 8,) victories per
with for sach of the other
324

of Negre perscmnal is not econcmically seund,




 ANTENBERG

staff « &

U.S.A.

cleTAL

b
.
-
~
o
.~
e
-
=l
o
-
d
.
«
-






